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On March 6, the Mexican government's international news service reported on how selected large
Brazilian employers are coping with severe economic recession. Transbrasil, the country's third
largest air passenger and cargo carrier, opted for a quota payment system in February, the first
coming due March 6, and the second, within two weeks. Transbrasil employees number 5,000.
Passenger fares have declined by 30% in recent months for all Brazilian airlines. Two weeks ago,
air carriers Varig and Vasp requested US$2 billion in loans from the government. Other companies
have opted to postpone payments of taxes or employee benefits. Still others have chosen to file for
bankruptcy. On March 2, 4,000 employees of Mercedes Benz, manufacturer of trucks and buses,
returned to work after two weeks of forced vacation. General Motors subsidiary plants implemented
obligatory vacations for 18,000 of 23,000 employees. (Basic data from Notimex, 03/06/92)
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